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I RESHAPING OUR INTERACTION WITH THE ENVIRONMENT

JOB OFFERS: W

The Environmental Governance Institute (EGI) is a legally registered not-for-profit
organization based in Buea, whose mission is to reform environmental governance
in Cameroon.
Our range of programs is aimed at enabling communities to participate in, and to
influence how natural resources are governed. More importantly, we are keen on
empowering communities as a means to ensuring that they benefit from rights-based
management of natural resources and environmental governance.
We generate up-to-date, accurate data on the state of the environment and natural
resources and their governance to inform policy development. In this way, we will
foster socio-economic growth in a way that is equitable and that does not
compromise environmental sustainability.
To reinforce our implementation team, EGI is currently recruiting staffs for the
following positions:

1. Community Development Officer (CDO)

2. Research and Policy Officer (RPO)
All interested candidates are required to submit

e adetailed CV, including contact details of two (02) referees

e acover letter of no more than two (02) pages in length

to appalications@engov-institute.org by November 30 at the Ilatest. Late

submissions will not be accepted. Hard copy submissions will NOT be considered
either in this phase of the selection. All submissions should be in an easily readable
form, i.e. minimum font size of 12 and 1.5 line spacing. The only acceptable
document formats are: MS Word or portable document format (pdf).

To request for the full job descriptions for both advertised positions, send a short

message to applications@engov-institute.org

Alternatively, please download the job descriptions from: www.engov-institute.org/


mailto:appalications@engov-institute.org
mailto:applications@engov-institute.org

NB: Please note that the job descriptions cover the main tasks assigned to each
position and convey the spirit of the sort of tasks that are anticipated proactively from
staff. Other tasks may be assigned as necessary according to organizational needs.



